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ACAT Job Role Description

Role Title:			Chair ACAT Training committee

Location:			Online with some in person meetings in London

Reports to:			CEO  

Review Period (Duration): 	After 6 months in role

Hours:  				Anticipated between 10 – 12 hours / month
 
Remuneration:			£50 per hour 
 
Notice Period:			3 months



Role Purpose: 
This strategic leadership role is designed to oversee and hold the work of the Training Committee (TC) to enable the group to meet its terms of reference. Namely the development and maintenance of a national strategy for all levels of CAT training and accreditation - practitioner, psychotherapy, supervisor, foundation, and skills. The approval and monitoring of training programmes and ensuring that national standards of training are maintained. Including the establishment and approval of new programmes.  
Main Duties and Responsibilities: (Overview)

1. To lead the TC in its achievement of the above purpose. 
2. To lead and work in accordance with CAT values. Namely to be collaborative, relational, attentive to power differences in the immediate and wider group and being both process and task-oriented.
3. To be a member of the ACAT Council of Management, reporting from and representing TC, and taking a wider senior leadership role across ACAT.
4. To ensure that TC maintains a holistic perspective in keeping with the core values of ACAT i.e. a UK wide approach, support and development of all levels of training, valuing difference, creativity, inclusivity and accessibility
5. As necessary to represent ACAT externally in relation to issues of training - or to delegate an appropriate other  
6. Develop the structure and process of the TC including setting up of supporting roles (e.g. co-chairs / workstream leads)
7. Work collaboratively with co-chairs / workstream leads, all members of the committee and relevant others to ensure the TC achieves its purpose 
8. To chair the TC meetings 
9. Along with the co-chairs /workstream leads and the TC administrator to be responsible for the coordination of the work of the TC throughout the year.
10. To work alongside the ACAT Exam Board, ensuring the integrity of examination/accreditation procedures, whilst respecting the independence of the Exam Board in its execution of the same. 
11. To convene working groups to pick up specific projects arising from the work of TC 
12. To respond to queries regarding training issues delegating to appropriate others when necessary.  
13. To provide reports on TC activity for the CEO to present to the Board of Trustees
 
The post holder will maintain confidentiality in compliance with the Data Protection Act.

Eligibility criteria for the role

· A member of ACAT. The post holder must be and remain an ACAT member and committed to the aims, priorities and development of ACAT throughout their tenure.
· An experienced CAT practitioner or psychotherapist and supervisor
· Significant experience of leading professionally accredited training programmes. This will usually be in CAT
· Ability to work at a senior strategic level in an organisation
· Ability to hold in mind both the strategic and the operational
· Ability to work collaboratively forming excellent working relationships with a range of stakeholders e.g. co-chairs / workstream leads, course directors, other members of TC, the administrative team, Council of Management, Board of Trustees, CEO, external bodies
· Ability to delegate whilst holding to account and remaining accountable 
· Ability to work inclusively ensuring that all voices are heard
· Ability to build consensus and to take decisions when necessary
· Previous involvement with ACAT e.g. a trustee, member of a committee is desirable.
     Association for Cognitive Analytic Therapy Ltd, PO Box 6793, Dorchester, DT1 9DL || www.acat.org.uk || admin@acat.org.uk
ACAT is a non-profit making organisation and a Registered Charity No: 1141793.  
Registered Offices: Wadebridge House, 16 Wadebridge Square, Poundbury, Dorchester, Dorset, United Kingdom, DT1 3AQ     Company Number: 0606308
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