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CAT Supervisor Training:  

Feedback on the Supervision and Supervision group experience



Supervisor………………………………………………………………….

Supervisee………………………………………………………….

Start date of the group........................................................

Date of this review……………………………………………….
Purpose

This form is a way of providing your supervisor with an understanding of how helpful the supervision was for you and your work with the clients you discussed and any areas that could be improved on.  The first section provides areas to think about and invites general comments.  It is not intended that all items should be commented on, only the areas that feel relevant.  The list is not necessarily comprehensive, and it may be relevant to include areas not mentioned.  The second section allows you to provide more specific feedback

Section 1

The Group Experience: Perception of the Group e.g. supportive/critical/ threatening/stimulating/ safe etc.; group interaction; time allocation; contribution of other group members to my learning

Report on supervisor: Relevance of comments; clarity of explanation; support; frank feedback; activity versus passivity; structure and boundaries (looseness versus rigidity); learning environment; facilitation of group/dealing with group dynamics; too much, or too little - criticism, explanation, anecdotes, didacticism; strengths and shortcomings (in relation to your own needs and preferences for supervision).

Section 2: Specific areas of feedback 

Using the rating scale below, give a rating for the following qualities:

0= not at all true, all the way up to 10 = very much true

· My supervisor was flexible and responsive to my learning needs




…….

· An atmosphere of acceptance and psychological safety was established in the group 


…….

· My supervisor called attention to areas which I could do better, in a tactful way


…….

· There were opportunities to question, challenge, and express doubt in the supervision group

…….

· I was encouraged to formulate my case material using the CAT model



…….

· I was given specific advice on what to do if I really couldn’t think of anything



…….

· I was encouraged to think about the implications of my interventions




…….

· My supervisor was sensitive to the requirements of my usual work and clinical responsibilities

…….

· My supervisor modelled the importance of clear boundaries for supervision and for patient

…….

· I was encouraged to think about my own emotional reactions to the patient and the work

…….

Please add any other comments about the supervisor’s strengths and weaknesses in the space below:

Supervisee's signature.............…………………...…………………………………………………………………
Date……………………………………….

Supervisor's signature...........................………………………………………………………………………...
Date……………………………………….
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